
Terms of Reference:  Respect at Work ʹ practical steps to prevent abuse of power and further 
strengthen our workplace culture in line with BBC Values. 
 
All organisations have hierarchies and individuals with power and influence over others. There is also 
the potential for individuals with power from a significant public profile, leadership role, or star 
status to abuse their position. At the BBC, we have a responsibility to ensure we have the right 
culture, not only to enable people to do their best work – free from abuse, but to ensure the same 
values, expectations, and standards apply, regardless of the person involved.  
  
We are committed to the best possible processes and work environment to ensure a respectful and 
accountable workplace. This is an area we have reviewed previously; there is much that we already 
get right – and most people have a positive experience of working at the BBC. Ensuring best practice 
and a consistent approach requires not only constant focus, but a zero-




